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!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
Member News

Have you had an update in your career/life to share with our members?  Please let Jean Huang know at jeanhuangca@yahoo.com with subject of ASWA Member News.

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!


DO WE KNOW WHERE YOU ARE???
· E-mail your information to Kelley Harris, Vice President – Membership at KHarris@LFP.com so our Chapter’s mailing Directory may be updated.

· Use the National website for other member information: go online to www.aswa.org
· Click on Members link at the top of the page.  Log on with your primary e-mail address and password at the “members log in here” box.
· Enter your last name and member number.

· Click on Member Directory to search by name, chapter, or state, and so forth.

· To update the National database: go online to www.aswa.org 


· Click on the “Members Only” link at the top of the page, then click on the “Update your Profiile” to make your updates. 
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ASWA 2011 Annual Public Relations & Scholarship Awards Dinner


May 5, 2011








By Gogi Overhoff 





The event on May 5th was a resounding success and fun was had by all. It was held at the Olympic Collection. Upon going in, one could check out the offerings of the sponsors, Ernst & Young, Robert Half, Financial Education Resources, Jean Huang Photography and Financial Additions. 





After some networking the event opened with remarks from Jennifer Hamed. Dinner was served. A special honor, Monika Miles, the National President-elect, was also at the dinner. She gave a short speech about the benefits of ASWA membership, the upcoming October annual conference in Charlotte, NC and about the May Regional Conference in Las Cruces, NM. She was very impressed with the turn-out and with all that the Los Angeles chapter has accomplished in this last year.





Annette Christensen and Maria Wong gave the scholarship presentation. Awardees from the current year and from last year were honored. Eleven students from 6 different schools received awards ranging from $1,000 to $3,000.





Throughout this time, people could bid on items in the silent auction. Several wonderful things were on offer, including separate five tickets for the CalCPA Women’s Leadership Forum on June 10th, 1-hour CPE program with Financial Education Resources and a mini-portrait collection from Jean Huang photography.  Winners were announced.





After this, Kelley Harris introduced the speaker, Erica Moore-Burton, Esq., author of “The Little Professional P.I.N.K. Book of Success”. She gave a rousing speech. Erica encouraged everyone present to strive for success and to go for a personally fulfilling life and job.  The path there is “Passion, Integrity, No Limits and Knowledge”. Do not accept a job that is draining. Instead, find what makes you passionate and follow your dream.  Success will be the result. Have integrity in your dealings with others. After all, your reputation and your network will get you to the next level. No-limits is pretty self-explanatory but it bears keeping in mind as many people are not as confident as they should be.  Finally, keep learning throughout your life. 





(Continued on Page 2)



















































































Calendar of Events





Tentative Tour and Wine Tasting


August, 2011


San Antonio Winery 


(Details to Follow)





Becker Finance & Accounting Career Night September 7, 2011


6:00-9:00 p.m.


Wilshire Grand Hotel





Joint meeting with IMA September 22, 2011


6:30-9:00 p.m.


The Sportsmen’s Lodge


Topic:  Ethics, 2 hrs CPE


Speaker:  Dr. Cecil Jackson, University of Southern California





Panel discussion of Women CFOs or Partners 


October, 2011


Cal Society of CPAs


Survey distributed to ASWA e-mail list








For details on other Regional Conferences go to � HYPERLINK "http://www.aswa.org" ��www.aswa.org�, News & Events, Regional Conferences


Please visit our website at http://www.aswa-la.org for information about our chapter and upcoming events between newsletters.








(Continued from Page 1, ASWA 2011 Annual PR & Scholarship Awards Dinner)





Erica gave examples from her life and from the lives of others.  Speaking out, and helping women advance is part of her mission to give back. Also of note about the book, in addition to the tips and strategies, is that some of the proceeds are donated to breast cancer research.





In all, it was an uplifting evening with excellent opportunities for networking.
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(Image Credit: Ross Caballero)


(From left to right, ASWA Educational Fund Trustee Maria Wong, 2011-2012 Scholarship recipients Carenna Willmont, Jasmine Quezada, Amaya Lathrop, Emily Berry, 2009-2010 Scholarship recipient Schatzi Herda, and ASWA Educational Fund Trustee Annette Christensen)











The L.A. Chapter


Newsletter





is published 4 times a year by the  LA Chapter of the American Society of Women Accountants.  You can reach our chapter by e-mailing ASWA_LA@yahoo.com.





Officers & Committee Chairs


 President


Rochelle Caballero


 (310) 454-7431


Rcaballero@mednet.ucla.edu








Vice President – Membership & Mailing


Kelley (Hoeckele) Harris 


(323) 651-5400


KHarris@LFP.com





Vice President – Website      & Job Posting


Wendy Voong


(213) 977-3112


wendy.voong@ey.com








Treasurer


Upma Budhraja


 (310) 794-9868


ubudhraja@finance.ucla.edu








Bulletin/Newsletter


Jean Huang


 (626) 533-9166


jeahuangca@yahoo.com








Career Development


Maria Wong 


(323) 966-3584


mwong@aptiumoncology.com








Member Drive


Darcelle Dixon-Hunt 


(310) 902-3101


ddddhunt2@aol.com











(To Be Continued on Page 3)














Searching for Candidates Who Don’t Exist


Having trouble finding the right person for the job? 


Take a closer look at your real needs.





Even though many accounting and finance professionals continue to seek work, some firms are finding it challenging to locate people with the exact skills they need.  One reason is the competition among companies for the very best talent, but there may be an additional reason further complicating the picture: Hiring managers whose expectations are out of step with the job market.





(Continued on Page 3)
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Program


 & Joint Meetings


Rochelle Caballero 


(310) 454-7431


� HYPERLINK "mailto:Rcaballero@mednet.ucla.edu" ��Rcaballero@mednet.ucla.edu�








Public Relations


Jennifer Hamed


jennifer.hamed@finadd.com





Community Activities


Jennifer Hamed


jennifer.hamed@finadd.com








Student & School Liaison


Karen Page


(888) 957-3400 X7744


� HYPERLINK "mailto:KPage@dlcinc.com" ��KPage@dlcinc.com�





Sheri Chang


(310) 955-0521


Sheri.C25@gmail.com








National Regional Director


Millie Culpepper


aswa_millie.culpepper@yahoo.com





Scholarship Trust Trustees


Annette Christensen


(213) 327-1424


Annette.Christensen


@protiviti.com





Maria Wong


(323) 966-3584


mwong@aptiumoncology.com











**********


Interested in making a difference?


Contact Jean Huang at (626)533-9166 or jeahuangca@yahoo.com to express your interest in a committee.  





Newsletter Committee is looking for help. (














(Continued from Page 2, Searching for Candidates…)





Still feeling the sting from the recession and now cautious about staffing up too fast, many employers are being very selective when choosing candidates – some to a fault. They are so exacting in their standards that they overlook the opportunity to hire people who could meet or even exceed their expectations. But by “asking for the moon,” they may scare away well-qualified candidates.


	


If your firm is having difficulty filling accounting and finance positions, you may need to reassess your expectations, but it doesn’t mean lowering your standards. Here are some suggestions for finding the right people for your needs:





Eliminate unnecessary criteria


Employers generally start out with a list of skills and experience they would like to have. If, after a reasonable time spent searching, you are not finding candidates who have all of these requirements, select the top skills that are absolutely mandatory. Ask yourself, for example, “Of the nine things I feel a candidate would need to perform his or her duties, which three are absolutely necessary?”





Create a realistic job description


In a similar vein, an effective job description should reflect a list of needs, not wishes. In your job postings, provide candidates with a vivid “snapshot” of what it takes to be successful in the role. Outline key responsibilities and list the primary hiring criteria that will be used to evaluate applicants. Be succinct yet specific and focus on the skills that are a must-have to round out your team. 





To ensure you’re depicting the role accurately, consult staff members who would supervise or work directly with the employee. For additional guidance on what the job description should say to attract qualified candidates, look to professional organizations and other resources that monitor accounting and finance hiring trends. 





Work with a recruiter


In addition to having quick access to active job seekers, reputable staffing specialists are often aware of “passive” candidates – those who are currently employed, but open to a new opportunity elsewhere. Staffing firms specializing in placing accounting and finance professionals can also provide you with temporary employees to support your team and fill skills gaps until you find the right full-time hire. Given that the hiring cycle is lengthening (see sidebar), this is one way to keep up with business demands without burning out existing staff. In addition, many employers view these arrangements as a practical way to “audition” potential permanent hires.





Even if your firm isn’t in a hurry to hire, don’t set the bar so high that you miss the opportunity to invest in top talent. No one is perfect. But if you find a candidate with a strong mix of skills, attributes and experience who can benefit your business in many ways, over time you’ll likely find you’ve hired someone who’s more than ideal.





(Continued on Page 4)
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A recent � HYPERLINK "http://rhfa.mediaroom.com/time_to_hire" ��Robert Half survey� of chief financial officers revealed that the hiring cycle is growing longer. Employers are finding it takes seven weeks on average to fill a management position, and five weeks to hire for staff-level roles. 


























The negative side effects of these prolonged searches are more lost productivity and additional burden on existing staff. As the economy improves, recruiting challenges can quickly become more pronounced. This is why many employers are moving more rapidly to secure skilled and promising professionals.





Accountemps is the world’s first and largest temporary staffing service specializing in the placement of accounting, finance and bookkeeping professionals. The company has more than 350 offices worldwide and offers online job search services at �HYPERLINK "http://www.accountemps.com"�www.accountemps.com�

















Employment Opportunity Posting





We post current employment listings on our website at �HYPERLINK "http://www.aswa-la.org/Employment.htm"�http://www.aswa-la.org/Employment.htm�.  


All job-opening information can be sent to Wendy Voong at wendy.voong@ey.com.









